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HARYANA GOVT GAZ ., JUNE 17, 1986 (JYST. 27 , 1908 SAKA ) 


(PART I 


No. 9 /6 /86-6Lab ./2833.-- In Pursuance of the provisions of section 17 of the Industriars Disputes Act, 
1947 (Central Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of Presid 
ing Officer, Labour Court, Ambala in respect of the dispute between the workman and the management of M /s 
Fyne Packs Private Limited , Industrial Area , Panchkula . 


IN THE COURT OF SHRI V.P. CHAUDHARY, PRESIDING OFFICER , LABOUR COURT, 

AMBALA 


Ref. No. 27 of 1984 . 


SHRI RAM NATH , WORKMAN AND THE MANAGEMENT OF THE MESSERS FYNE PACKS 

PRIVATE LIMITED , INDUSTRIAL AREA , PANCHKULA . 


Presents : Shri Abhey Singh , for the workman . 

Shri R.L. Chopra , for the respondent. 


AWARD 


The Hon ble Governor of Haryana in the exercise of powers conferred , - vide clause (C ) of sub -section 
(1) of section 10 of the Industrial Disputes Act , 1947 has referred dispute between Shri Ram Nath , workman and 
Messrs Fyne Packs Private Limited , Panchkula , to this court. The terms of the reference are as under ; – 

" Whether the termination of services of Shri Ram Nath , workman is justified and correct ? if not, to 

what relief is he entitled ? 


Workman alleged that he has been serving the respondent management for the last six years as a Machine 
Operator. His services were terminated on 5th April , 1984 in violation of section 25 ( F ) of the I.D. Act, 1947. He 
has prayed for reinstatement with continuity in service and with full back wages. 

Respondent management contested the reference and contended that statement of claim is notmaintain 
able because it has not been properly signed and varified by the workinan . It was also contended that all the 
workmen of respondent-management went on illegal strike and they also becamu violent and damaged the pro 
perty of the respondent-management on the basis of the same FIR was got lodged with the police. In fact workman 
himself abandoned his job , he was not terminated by the management. 

Workman filed replication through which he controverted the allegations of the respondent-inanagement. 
On the pleadings of parties the following issues were framed ; 


Issues : 


1. Whether the termination dated 5th April, 1984 is according to law ? if not, its effect ? OPM 


2. Whether statement of claim is not signed and verified ? if so , its effect ? OPM 


3. Relief. 


I have heard Shri Abhey Singh for workman and Shri R.L. Chopra for the respondent and have perused 
the oral and documentary evidence placed on file . My issue- wise findings are is under : 


Issue No. 1 : 


In support of this issue the management examined Shri. Vikram Singh hu stated that Ram Nath , workman 
was employee of respondent -management, who proceeded on Strike on 14th March , 1984, he indulged in violence 
and also tried to stop those workmen who wanted to attend the management work and also broke glasses of the 
factory 


On the basis of the same an FIR was got lodged against him . On 4th April, 1984 partics reached an anica 
able settlement according to that all the workmen have to report on duty but Ram Nath failed to do so . It wils 
further stated by him that services of Ram Nath , Balram and Mukhtiar Ocver terminated but in fact workmin 
abstained himself from his duty which amounts to an voluntary abandonment of job . 


Workman was given many opportunities to appear in the Court in witness box , but neither he him 
self appeared nor he examined any other witness to controvert or rebut the evidence of repondent-management . 
So , evidence of workman was closed by order . 


In view of th , abyv : piciure it is clear thil management his supported its case by saying that work . 
man himself abandoned his job on the other hand none appeared for the workman nor the workman himself afford 
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to appear in the witness box and to refute the allegations of the respondent-management which shows that the 
stand taken by the respondant-management goes un -challanged and plea of the management has to be accepted 
accordingly. I have hold that there is no question of termination of services on the part of management of work . 
man in fact workman has himself abandoned his job. So this issue is uecided in favour of management and 
against the workman . 


Issue No. 2 : 


The demand notice has been thumb marked by the workman while the claim statement has been signed 
by Shri Abhey Singh but Abehey Singh did not produce any authority letter from the side of the workman . So 
I have to hold that the claim statement has neither been properly signed and verified by the workman , so it is not 
proper in the eyes of law . So this issue is decided against the workman . 


Issue No. 3 : Relief 


For the foregoing reasons on the basis of my findings on above issues I hold that Ram Nath was never 
terminated by the management; It is Ram Nath who himself abandoned service of respondent-management. So , 
I pass award regarding the controversy in hand accordingly . 


V. P. CHAUDHARY , 


Dated the 26th February , 1986 . 


Presiding Officer, 
Labour Court , Ambala . 


Endst. No. 538 , dated the 28th February , 1986 . 
Forwarded (four copies) to the Finacial Commissioner and Secretary to Government, Haryana, Labour 
and Employment Departments , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


V.P. CHAUDHARY, 


Presiding Officer , 
Labour Court , Ambala . 


Y 


No. 9/6 /86-6Lab ./2836. - In pursuance of the provisions of Section 17 of the Industrial Disputes Act , 
1947 (Central Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of 
Presiding Officer, Labour Court, Ambala in respect of the dispute between the Workman and the management of 
M / s Golden Textile Corporation , Panipat. 

IN THE COURT OF SHRI V.P. CHAUDHARY , PRESIDING OFFICER , LABOUR COURT , AMBALA 


Ref. No. 265 of 1984 


( Old No. 59 of 1980 ) 


SHRI RATTAN LAL , WORKMAN AND THE MANAGEMENT OF THE MESSRS GOLDEN TEXTILE 

CORPORATION , PANIPAT 


Present : Shri Karan Singh , for the workman . 


Shri Surinder Kaushal, for the respondent, 


AWARD 


The Hon ble Governor of Haryana in the exercise of the powers conferred , -vide clause (C ) of sub -section 
(I) of section 10 of the Industrial Dispytes Act, 1947, referred dispute between Shri Rattan Lal, workman and the 
Messrs Golden Textile Corporation , Panipat, to Labour Court , Rohtak . The terms of the reference are as 
under 


" Whether the termination of services of Shri Rattan Lal was justified and in order, ? If not, to what 

relief is he entitled ?" 


On creation of this court in April, 1984 , this reference was received by transfer . 


Workman Rattan Lal through his demand notice and claim statement alleged that he has been serving 
the respondent-management at piece rate wages. His services were terminated in violation of section 25 (F ) of 
the Industrial Disputes Act, 1947. Workman used to take active part in the activities of the union which resulted 
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in the termination of his services and later on a settlement arrived at between the parties under section 12 ( 3) 
of Industrial Disputes Act, in spite of that workman was not reinstated . He prayed for his reinstatement with 
in continuity in service and with full back wages . 


Management contested the case and contended that the applicant has filed this clain against Messrs 
Golden Textile Corporation , and the said unit does not at all having looms. Shri Rattan Lal had never been 
in the service of respondent-management. There is no relationship of master and servant between the parties 
the answering respondent has been unnecessarily dragged into litigation , the entire statement of claim submitted 
by the applicant against the answering respondent is false and wrong . 


Shri Rattan Lal filed replication through which he controverted the allegations of Rattan Lal, workman . 


On the pleadings of the parties the following issues were framed : 


Issues : 


1. Whether the termination of services of workman is justified and in order, ? If not, to what relief 

is he entitled ? 


2. Relief, 


I have hcard Shri Karan Singh , A.R., for workman and Shri Surinder Kaushal for respondent-management 
and have perused the oral and documentary evidence placed on the file. My issuewise findings are as under: 


Issue No. 1 : 


In support of this issue management examined Shri Vimal Rai as MW - 1, Shri Ved Parkash , Proprietor 
of respondent-management as MW - 2 . Both the witnesses stated that they have brought the irrelevant record 
pertaining to their management. Shri Rattan Lal was never in the employment of respondent-management . 
On the other hand Shri Rattan Lal , workman appeared as MW -I. In cross -examination he stated that he used 
to work in Golden Textile Corporation similar statement was made by Shri Muwasi Ram , workman who 
appeared in the witness box as WW -2 . Workman also examined Shri Hari Chand , Clerk , Office of Labour 
Officer as WW.3. He also stated that the main agreement, dated 5th October, 1979 was entered with Messrs 
Golden Weavers Production -cum -Sale Industrial Corporation Society Ļtd ., Panipat and not with Golden 
Textile Corporation . 


In view of the above evidence it has become clear that Shri Rattan and Muwasi they never servei Meisis 
Golden Textile Corporation nor any agreement or settlement was arrived at between the workmen and Golden 
Textile Corporation . 


All the three workmen and witnesses including both the workmen deposed that Shri Rattan and Shri 
Muwasi were not the employees of Golden Textile Corporation , Who is the present respondent-management in 
this case nor any settlement was arrived between them , so the management has been able to prove its case that 
Rattan and Muwasi were not in their employment. So question of termination of their services does not arise , so 
this issue is decided , in favour of management and against the workman , 


On the basis of my findings on issue No. 1. I have specifically hold that Shri Rattan and Muwasi wers 
not employecs of respondent-management. So their services were never terminated , accordingly they will not 
be entitled to reinstatement and other reliefs claimed for. I answer the reference accordingly . 


Dated 20th February , 1986 . 


V , P. CHACDHARY, 


Presiding Officer, 
Labour Court, Ambala . 


Endst. No. 661 , dated the 4th March , 1986 

1986 


Forwarded (four copies) to the Financial Commissioner and Secretary to Government, Haryana , Labour 
and Employment Departments , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 , 


V. P. CHAUDHARY , 


Presiding Officer, 
Labour Court, Ambala . 


